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Sir Isaac Newton's First Law of Motion states that a body at rest will remain at rest unless an outside 

force acts on it and that a body in motion at a constant velocity will remain in motion in a straight line 

unless acted upon by an outside force.  I had some extra downtime during the holidays and have                 

experienced the former tenant firsthand.  It was great to get some rest, but I’m having some difficulty 

getting moving again.  Perhaps your extension and recruitment efforts are similarly challenged.  Without 

applying some force your efforts will not get moving again and now is the time for action.  Each district governor developed specific 

membership goals and with six months remaining in the Lions year there is still time to achieve them. 

Generally, the membership numbers in the Multiple continue to decline.  Perhaps it’s not at constant velocity or in a straight line, but it 

certainly is of concern.  There are many reasons and contributing factors for the membership change – a net decline twice that of last 

year during the same period – but one thing will get the trend turned around; getting more members.  I know that it is easier said than 

done.  Regardless of the method used, recruiting members comes down to knowing good people, selling them on our mission, and            

inviting them to join your club or starting a new club.  As you promote your club in your local media you let potential members know 

what they could be part of.  You know what being a Lion means to you; offer your family, friends and neighbors the same opportunity 

that someone offered you. 

Since Superstorm Sandy hit the east coast in late October the clubs and districts around the Multiple have been working to help the            

victims.  As the needs in the impacted area became known, a process for getting money and supplies from Ohio Lions to the victims was 

developed.  Some clubs and districts donated money and others sent goods to New Jersey.  The supplies sent totaled more than $15,000 

and the monies donated to LCIF and our state office to be sent to New York totaled nearly $15,000 as of mid-December.  Well done 

Ohio Lions! 

LCI is continuing to promote our association and help us try to get new members.  A nationwide online advertising campaign was 

launched in December to increase public awareness of our organization and mission.  The campaign features banner advertisements 

posted on various local and national websites in all 50 states for the next six months.  The ads include a link to LCI’s updated ‘Be A Lion’ 

webpage, showcasing club members serving their communities, along with links to LCI’s Facebook and Twitter pages.  The ads also  

feature a club locator tool, enabling potential new members to input their city and state to find a club in their community.  LCI notes, 

“Although advertising is important, service remains our best means of raising awareness, and Lions remain the global leader in                

community service.” 

Our current year is half over, but our work is not.  As you continue to serve your communities and the world, invite your family, friends, 

and neighbors to join us.  Many Lions leaders talk about achieving a net increase in membership, but the real goal is to increase our     

community service.  New members can help us do that.  Ask yourselves how you can increase your community service and ask others to 

help you do that. 

CC Dave 



 
 
 
 
 

Looking for a Community Service Project 

And to make a difference in someone’s life???? 

 

BECOME A PILOT DOGS PUPPY RAISER! 
 

What does becoming a volunteer puppy raiser entail? 

 

Our volunteer Puppy Raisers take one of our pilot puppies into their home for about a 
year.  The pups are typically 8 weeks old when they are sent home with their Raisers 
and are returned to us at 12-14months.  During the year that the Raiser has the pup, 

the biggest goal is for them to get the pup out and socialize them as much as possible.   

 

Who is eligible to become a puppy raiser? 

 

Almost anyone.  Our raisers range from adolescents to adults, single individuals to        
families, city dwellers to farmers and everything in between.  Puppy raising is also a 

popular 4-H and community service project. 

 

What will be the cost to me? 

 

The only cost to raisers is the cost of food and a crate.   

 
“Every puppy had their own personality that touched my heart in a different way...the gratitude of all the blind individuals 

makes the whole process more that worth it.”  Kayla Ringhiser, 7 time puppy raiser. 

 

“After meeting several blind individuals, and their pilot dogs, we understood just how important it is for those pups to get to 
the  point of guiding.” Dick and Bonnie Huffer, 4 time puppy raisers 

 

For more information: 614-221-6367  or www.pilotdogs.org 

 



    

 

The MD13 winner for the Peace Poster is Stephanie Fox, a student at the 
Ridgeview Junior High School in Pickerington, Ohio in District 13-K.   
The MD13 winner for the Essay is Hannah West, a student at the Jen-
nings School in Akron, Ohio in District 13-C. 
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PAUL WILLER  
MEMORIAL 

2013 DISTRICT 13F BOWLING 
TOURNMENT 

CAPRI LANES 

5860 ROUCHE DR 

COLUMBUS, OHIO 43229 
FEBRUARY 09 & FEBRUARY 10, 2013 

ENTRY FORM (Revised) 
 

 

CLUB NAME:                                                       

  

CONTACT:                                                            PHONE: (H)                           (W)   ________                 

 

ADDRESS:                                                         CITY:                                      ZIP: _________                 

 

TEAM NAME:                                                                                                             

 

          

Participated Prior Year      Check one 

      Last year Average         Prosp.  
BOWLERS:      (Yes or No)  Leave Blk.   Lion  Lion   Relative 

              
  

1)                                                                                 __________ __________  ____  _____ _______ 

 

2)                                                                                 __________ __________  ____  _____ _______  

 

3)                                                                                 __________ __________  ____  _____ _______  

 

4)                                                                                 __________ _________    ____  _____ _______  

 

5)                                                                                 __________ __________  ____  _____ _______  

 



REVISED 1/10/2013 

Article for January MD 13-C Bulletin and Ohio Lions Bulletin - PDG Marty Dennis 1/9/2013 

----------------------------------------------------------------------------------------------------------------- 

"Service through Leadership" 

APPRECIATION TO OTHERS 

 

Sending wishes for a Happy New Year!  May your Lions Year be successful thru all of your endeavors, and 

may you add more members to assist with these endeavors. 

 

 Recognizing others for their dedication to their job or as a club member sometimes loses its momen-

tum.  We sometimes forget to thank someone in front of others, or through a note of  appreciation to him/her 

who worked so diligently for their company, their club or for anything to reach a goal.  It just takes a few 

minutes to say "thank you"! 

 As leaders, this minimal task does a lot to someone's ego or just gives them a good feeling to know that 

his/her hard work/involvement was appreciated.  Seeing your name in an  article, a newsletter or on a certifi-

cate can raise the "level" of encouragement.   

 Within the next few weeks, many Ohio Lions from other MD 13 districts will be finalizing their plans 

for the annual Winter Retreat - a task that's taken nearly a year to complete.  Besides the committee meetings, 

traveling to the facility (Salt Fork Lodge), and sharing many communications thru emails, these Lions have 

created a weekend to entertain and enlighten those who will be attending.  This example of involvement hap-

pens within every Lions club - it takes a lot of time and energy to finish the job! 

 Expressing your appreciation is so easy, but it's been found to be one of the reasons lacking with 

"former members" as to why they do not stay involved with their club or they have left altogether.  We as lead-

ers or  a member within a club, should recall how you felt when someone took the time to recognize your ef-

forts, even if the project/event wasn't that successful...the work was done. 

 As the Chairman of the 2013 Winter Retreat, I want to take this opportunity to recognize the following 

Core Committee members for developing this event throughout the past year and on into 2013: 

 

  DG/MD 13 Secretary Debbie Luttrell DG Sue Haban 

 DG Dan Lester    PDG John Davis, Co-Chairman 

 CC/PDG Dave Gauch    PDG Tom Cahoon                          

 PDG Dan Ritter    PDG Gary DeFayette                             

 PDG Fred Breyer    PDG Dave Luttrell                                   

 Lion Sue Diehm    Lion Julianne Zody 

 

(thanks also to those who helped these leaders 

 throughout the past many months) 

 

PDG Marty Dennis, 2013 Ohio Lions Winter Retreat 

and GLT District Coordinator for MD 13-C 

  



Bullying-Suicides-School Security-Drug Prevention 
‘Lions-Quest provides Solution’ 

 

”The hope of every nation is its young people. As educators, parents, and active community members, we have an opportunity to  
touch the lives of young people everyday. Working together, we can guide young people in becoming capable, contributing citizens. 
We can make a real difference. Through caring, understanding, guidance, and teaching, we affect the future. 

 

How do we encourage our young people to strive to be the best they can be? We need to teach them more than the capitals of the 
world and the computation of numbers. We must also help them develop respect for themselves and others and help them form 
strong commitments to family, positive peers, school, community, and the world beyond. 

 

Our young people need the self-confidence that comes from developing and building on their strengths. They also need the insight to 
handle their emotions constructively, the ability to set positive goals, the knowledge and skills needed for a safe and healthy approach 
to life, and free from the harm of drug abuse and violence.”  

 

Quest can help students gain these essential skills and knowledge. On behalf of young people, Lions supporting Quest programs as a 
way to touch their lives in a most important way. Experience what Quest is all about and what you can do to help deal with Bullying > 
Suicides > School Security and Drug Prevention.  

 

Contact your District Quest Chair at www.ohiolions.org/lionsquest.htm for information or assistance.  Additional information is 
available on the National Quest website at: http://lions-quest.org. You may also contract either of the Ohio Quest Co-chairs: 

 

PDG Charles Newland   Lion Paul Nutter 

H: (937) 780-6204    W: (419) 772-2169 

C: (937) 302-7595    C:  (419) 233-4792 

E: cnjnewland@yahoo.com   E: p-nutter@onu.edu 

 

 

 

 

 

 

 

 

 FOR IMMEDIATE PRESS RELEASE DESCRIBING THE ADOPTION OF LIONS-QUEST 

January 21, 2013 



News from the MD 13 Global Membership Team 
Volume 18, January 2013 

 

“How do we get younger members?” is a question we hear from many Lions Clubs and the average age of 

our current membership continues to be a concern for clubs and Lions Clubs International.  This issue is not 

within the Lions alone but in other service clubs and organizations around Ohio and the country. 

Contrary to what some people think today’s young people are eager to serve and become a part of their 

communities.  The challenge we face as Lions is relating to those younger to us and adapting ourselves to 

appeal to those in their 20’s and 30’s.  Those things that may have worked in the 1960’s or 1970’s don’t 

necessarily work in today’s world.  Red jackets and Lions vests can actually have a negative impact when 

attempting to recruit new members as found out in 2009 when I attending a seminar at the USA/Canada  

Forum.  The seminar was led by a younger Lion in his 20’s who had recruited a number of new young  

members. 

In the seminar Lion Peter Anderson referred to these new younger Lions as New Generation Lions (NGL).  

The “NGL” was born in the Generation X (1961 to 1981) and the Millennials (1982 to 2003).  For these  

potential younger members “time” is today’s currency and they are more likely to consider the amount of 

time needed versus money to be part of a service club.  Many of these younger members are unlikely to be 

attracted to selling light bulbs, brooms and the other traditional ways clubs have raised money.  While the 

“NGL” is less likely to commit time, when they do, they will be very effective. 

The “NGL” wants meaningful work in projects and they like change.  They downplay the role of hierarchy 

and authority within organizations.  These younger Lions want short and well structured meetings.  They 

will not tolerate club officers who are disorganized and not efficient in conducting a meeting.  Many of 

these “NGL” members expect support from the club and to “get credit” for their volunteerism. 

The use of technology is very important to these young Lions, many who grew up with the internet and   

social media.  There is absolutely no excuse why any Lions club should not have a club website.  Lions 

Clubs International offers a free “e-clubhouse” service to all clubs which can be used you create a website 

for your club.  In addition to a website clubs may also want to consider the other social media tools such as 

Facebook and Twitter to get your message out to the community.  If you have younger members in your 

club having them maintain your club website would be an excellent way for them to serve within the group. 

So the next time someone in your club asks the question “How do we get younger members?” first look at 

your club.  Some of the things we need to ask ourselves is “Are we open to change?” or “Are we willing to 

try new projects”.  During my year as District Governor in 2007 to 2008 our Past International President 

Mahendra Amarasuriya had the simple theme of “Challenge to Change”.  We as Lions must take on this 

challenge to change in order to attract that new generation Lion. 

 

 “We Serve” 

PDG Dan Ritter, MD 13 GMT Coordinator 

dan_ritter@frontier.com 

http://oascentral.vindy.com/RealMedia/ads/click_lx.ads/vindy/dynamic/137243187/Middle/default/empty.gif/517048533356436d6e74454144525443?x




 The GLT Presents:  the Speaker's Bureau. 
   by PDG Barry Brandt 

 
How often have you suddenly had a great inspiration on how to solve a long time problem that you have struggled 
with, but were simply uncertain as to what your first step may be? Sometimes the hardest part is knowing where to 
begin.  In other words, your initial roadblock may be..."how do I get there from here?"  A key to answering this            
question often comes down to alternatives.  In other words, what resources are available to help us achieve our 
goals? Identifying, and providing, resources are one of the main objectives of our GLT.  Have you ever thought of 
yourself as one of our treasured resources?  Well, you might just be. 
 
The primary mission of the Global Training Team is to provide the resources and opportunities to learn the skills 
needed to be of service to your Lions club, your community and to yourself. A part of this would be a continuing 
search for experienced individuals to help to train  our leaders, and potential leaders.  
  
We are always searching for  people who have the capabilities, and talents, to present a  variety of topics                
throughout the multiple district as well as their own.  It is not unusual for the GLT to receive requests from Gov-
ernors to help provide different training in such  areas as Guiding Lion, Club Excellence Program, Membership, 
Retention, Zone Chairperson or even Club Officer training.  
 
If you would be willing to be of service to your fellow Lions, we would like to hear from you.  It is not necessary 
for an individual to be able to train in a wide range of topics.  Perhaps you have a strong interest in membership, 
or retention. Perhaps, also, that you have had some excellent success in those areas.  These might be an ideal 
match for you to pass on the information and the skills that you have accumulated. Your skills might be  applied in 
diverse areas such as the clubs in your own home district, or in districts throughout the state. It is not mandatory 
that the subjects even be topics be Lion oriented, but they might be of general interest to districts for conventions.   
 
Think about the wide range of topics presented at the Winter Retreat or the USA/Canada Forum and I think that 
you will get a pretty good idea as to our goals.  I would encourage you to contact me, or any of the other members 
of the GLT  if you would like to explore the opportunities.  
 
If you have read this far, you are probably giving serious consideration to becoming a "Resource."  Now is the 
time...the water's fine...so why not take the leap?  We'll even catch you! 
 
Please take the time to complete the attached Application for our Speakers' Bureau Database. 
 
Thanks, 
PDG Barry Brandt 
 


